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35. Values Re-Examined: Activities for Teaching Cultural Values

The study of culture often begins with examining behaviors that are confusing, interesting, or 
simply different from our own. Values are always at the core of any behavior. Understanding 
how values are developed, modified, and retained will help in becoming more cross-culturally 
effective. When behaviors are seen through the lens of values, they become easier to under-
stand and explore. This workshop will focus on how to clarify our own values and how to teach 
others about values. You will learn about available value assessments and experience a broad 
range of exercises that can be used in classrooms for teaching about values. 

Designed for:  Educators, consultants, facilitators, and trainers who want to experience interac-
tive exercises for exploring values that we can use with our own students or clients.

Workshop Objectives

You will have the opportunity to:
•	Learn strategies and experience instruments for measuring values
•	Review current cross-cultural values data
•	Experience exercises that explore personal and organizational values
•	Examine the values that may underlie behavior differences within and between demo-

graphic groups including nations, gender, and generations

Learning Activities 

•	Complete assessments clarifying your own core values and identifying the cross-cultural 
values that might personally challenge you most

•	Practice connecting observable behaviors to potential cultural values as a way of working 
more effectively with a wide range of individuals

•	Experience exercises that you can use to teach students/clients to examine the underlying 
values of observable behavior differences

•	Complete a series of interactive exercises exploring the underlying values that may lead 
to behavioral differences across nationality, gender, generation, and other demographic 
groups



For more information, please visit intercultural.org/siic.html
To register, please visit intercultural.org/siic-registration.html
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